HABITS OF
HIGHLY SUCCESSFUL TEAMS

Q00

2  DIVERSITY

The teams | have had the pleasure to work with are dedicated to building
diverse and multi-professional teams where everyone’s voice is valued.
Diversity breeds creativity and provides new and interesting insights to
improve the networks outcomes.

4 TRUST

Trust is the basis that allows people to work together effectively and
promotes positive social interactions. Trust also increases communication,
commitment and loyalty.

Without trust, the pace of change is slow, relationships become fractured
and achieving the vision will always feel out of reach.

6 RESOLVE CONFLICTS

Highly effective teams tend not to see conflicts as a negative but an
opportunity to further discuss a situation. Conflicts can often improve
one’s understanding to see things from another point of view.
Disagreements and criticism often bare some truths and highly effective
teams focus on the lessons learnt.
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